BMJ Open publishes all reviews undertaken for accepted manuscripts. Reviewers are asked to complete a checklist review form (http://bmjopen.bmj.com/site/about/resources/checklist.pdf) and are provided with free text boxes to elaborate on their assessment. These free text comments are reproduced below.
MATERIAL AND METHODS:
Check and correct typographical errors on page 7, lines 5 (in accordance) and 36 (SJWS) and page 8 line 5 ('life'). In order to be better understood the questionnaires, it is suggested to clarify: number of items evaluated in each questionnaire, response scale, and reliability. For example, for the SWJS questionnaire, 5 items were evaluated with a response scale ranging from 1 to 7 where 1 = totally unsatisfied, and 7 = totally satisfied. The reliability of the scale (Cronbach's alpha) was ... In the sub-section entitled 'selection of participants and data collection', it is understood that if the inclusion criteria are not met, the participant is excluded. Therefore, it is not necessary to repeat the information. Correlations: if only the distribution of job satisfaction is non-normal, Pearson's correlation should be used, not Spearman's, to analyse the relationship between life satisfaction, life orientation and burnout.
RESULTS:
The results of the sociodemographic and occupational characteristics are descriptive. There is no evidence of having proven the relationship between these variables and satisfaction and burnout. It is suggested to conduct analysis of mean differences, or variances (one-way ANOVAS) to examine whether satisfaction (job, and life), life orientation and burnout vary according to these characteristics, even more, if studies on these variables are reported in the discussion. Otherwise it does not make much sense to include variables in a report that are not analysed later. Along the same lines, we would expect to find some analysis on similarities or differences between nurses and midwives, since they have been differentiated as distinct groups in the title of the manuscript. The descriptive results of 'life satisfaction', 'job satisfaction', 'life orientation', and 'occupational burnout', as well as the results of the correlations would be clearer if they were introduced in a table.
DISCUSSION:
In this section, it is expected that the authors explain the findings of analyses based on previous literature and discuss the meaning of these findings. However, much of this discussion is disconnected from the results. It is suggested to make a more direct connection between these two sections of the document. On page 3 of the manuscript, the authors list 4 'strengths and limitations of this study'. The reader has to guess which the strengths are, and which the limitations. However, this section describes 4 aspects of the study in terms of methodological design and results, rather than saying what strengths and limitations this study has.
REVIEWER
Jose L. Gómez-Urquiza University of Granada (Spain) REVIEW RETURNED 19-Jun-2018
GENERAL COMMENTS
-The results section of the abstract should include more numeric information.
-Please clarify the last sentence of the abstract conclusion.
-An study can not be cross-sectional and prospective.
-At the end of the introduction the importance of doing the study (justifying it) should be stronger. As advised, a current knowledge on satisfaction and burnout in nurses and midwives have been supplied and additional paragraph, namely: "One of the factors directly related to the occurrence of occupational burnout is satisfaction with life. There are many definitions of "life satisfaction" in the literature, however they are not equivalent in meaning. It is assumed that this concept refers to the successful aging and positive self-assessment of living conditions, which can also be an indicator of general well-being [13] . "
INTRODUCTION:
In the introduction section, the authors are expected to define and explain the relationship between the concepts of 'life satisfaction', 'job satisfaction', 'life orientation', and 'occupational burnout'. However, the description of these concepts, especially the first three, is not clear and neither is the relationship between them. Given the extensive literature on these concepts and specifically the one related to nurses, it is suggested that the authors ... This section has been improved, and additional paragraph has been added: "One of the factors directly related to the occurrence of occupational burnout is satisfaction with life. There are many definitions of "life satisfaction" in the literature, however they are not equivalent in meaning. It is assumed that this concept refers to the successful aging and positive self-assessment of living conditions, which can also be an indicator of general well-being [13] ."
Additional and relevant reference no. 13 has been provided: Prason R, Chaturvedi KR. Life satisfaction: a literaturę review. Res -Int J Manag Humanit Soc Sci 2016;1:25-32.
.. further strengthen this part by providing a stronger rationale. In addition, given the extensive literature on these concepts in nurses, authors are recommended to justify what is the novel contribution of this manuscript to what is already known, or justify how this manuscript contributes to the knowledge of the topic.
Two sentence have been also added: "In the available literature on the subject there are reports regarding life satisfaction, job satisfaction and occupational burnout in the professional nurses. There are still few studies focusing on burnout phenomenon among midwives." "Early detection of the phenomenon of occupational burnout is an indispensable element of social and environmental support for health care providers. Actions should be taken to reduce long-term depression resulting from the specifics of the nurses and midwives job."
MATERIAL AND METHODS:
Check and correct typographical errors on page 7, lines 5 (in accordance) and 36 (SJWS) and page 8 line 5 ('life').
All raised typographical errors have been checked and corrected. Thank you.
In order to be better understood the questionnaires, it is suggested to clarify: number of items evaluated in each questionnaire, response scale, and reliability.
For example, for the SWJS questionnaire, 5 items were evaluated with a response scale ranging from 1 to 7 where 1 = totally unsatisfied, and 7 = totally satisfied. The reliability of the scale (Cronbach's alpha) was ...
Of course, it can be added to each questionnaire on how many items were made and what was the scoring for the answers (e.g. from 1 to 7). However, we would like to clarify that the Cronbach alpha coefficient should be taken from publications in which these scales were validated. On the example of our data, it is not justified to count the Cronbach alpha coefficient, since the purpose of this article was not to validate scales on the Polish population.
In the sub-section entitled 'selection of participants and data collection', it is understood that if the inclusion criteria are not met, the participant is excluded. Therefore, it is not necessary to repeat the information.
This inaccurateness has been corrected.
Correlations: if only the distribution of job satisfaction is non-normal, Pearson's correlation should be used, not Spearman's, to analyse the relationship between life satisfaction, life orientation and burnout.
According to the opinion of our statistician, we would like to clarify that Pearson's coefficient is used when both correlated variables have a normal distribution; when there is not one, the Spearman coefficient is counted.
Moreover, we would like to point out that mistaken sentence in subsection Statistical Analyses "The significance of the correlations between nominal or ranked variables was verified using Pearson's chi-squared test. Correlations between quantitative variables were analysed using a Spearman correlation coefficient (at least one non-parametric variable) " has been corrected to "Correlations between quantitative variables were analysed using a Spearman correlation coefficient (due to non-normality of analysed variables)."
RESULTS:
The results of the sociodemographic and occupational characteristics are descriptive. There is no evidence of having proven the relationship between these variables and satisfaction and burnout. It is suggested to conduct analysis of mean differences, or variances (one-way ANOVAS) to examine whether satisfaction (job, and life), life orientation and burnout vary according to these characteristics, even more, if studies on these variables are reported in the discussion.
Thank you for this suggestion, however, conducting additional analysis and placing the discussed relationships will significantly increase the volume of the article and wouldn't meet the author's guidelines. Nevertheless, this suggestion is valuable for your future studies in this subject. Thank you.
Otherwise it does not make much sense to include variables in a report that are not analysed later.
The sociodemographic table was placed to indicate the basic information characterizing the studied group. According to the Reviewer's advice, the table was reduced by some sociodemographic variables, the most important data were left in it, from the point of view of the authors of the work.
9. RESULTS: Along the same lines, we would expect to find some analysis on similarities or differences between nurses and midwives, since they have been differentiated as distinct groups in the title of the manuscript.
We appreciate this valuable suggestion, which we will try to implement in our future research. Placing an additional comparative table will significantly affect the volume of the presented manuscript.
The descriptive results of 'life satisfaction', 'job satisfaction', 'life orientation', and 'occupational burnout', as well as the results of the correlations would be clearer if they were introduced in a table.
We agree, however the number of tables is also limited.
DISCUSSION:
In this section, it is expected that the authors explain the findings of analyses based on previous literature and discuss the meaning of these findings. However, much of this discussion is disconnected from the results. It is suggested to make a more direct connection between these two sections of the document.
This section has been improved, and additional paragraph summarising our study has been added: "In summary, this cross-sectional, descriptive, analytical study among a group of 350 professionally active nurses and midwives in Poland assessing the life satisfaction, job satisfaction, life orientation and the level of occupational burnout. What is new, this is one of the few studies in Poland. An analysis of the levels of occupational burnout among the studied nurses and midwives demonstrated that half of them had occupational burnout at the lower level, thus, an average level of occupational burnout was observed. Also, a significant relationship between occupational burnout and life satisfaction and life orientation was also noted; the higher levels of life satisfaction and orientation were significantly associated with lower levels of burnout. We confirmed that burnout is still an important phenomenon in the health care system because employees are exposed to stress in both the mental and emotional spheres, as well as there is a need for further research, which will cover the aspects of mechanisms for the development of burnout syndrome."
12. DISCUSSION: On page 3 of the manuscript, the authors list 4 'strengths and limitations of this study'. The reader has to guess which the strengths are, and which the limitations. However, this section describes 4 aspects of the study in terms of methodological design and results, rather than saying what strengths and limitations this study has.
As advised, section "Strengths and limitations of this study" has been revised and rewritten, and now they reads: "Study limitations and strengths: * Our study is one of the first to quantitatively assess the occupational burnout among Polish nurses and midwives, considering the selected life-and job-related outcomes.
*
The study lacks of an external control group. Also, group division into two subgroups midwives and nurses was not provided. Such presentation of differences or similarities in wide range of variables studied between these professional groups could be an additional asset of the study."
REVIEWER NO.2 COMMENTS AUTHORS' REPLY
Please leave your comments for the authors below: 1. The results section of the abstract should include more numeric information.
Thank you for this valuable advice. The section Results of the Abstract have been improved by adding more numerical data.
2. Please clarify the last sentence of the abstract conclusion.
The last sentence has been rewritten for more clarity, and now it reads: "The level of occupational burnout in nurses and midwives appeared to be low. It has been revealed that such determinants as life satisfaction, job satisfaction, life orientation do not allow for developing an occupational burnout."
3. An study can not be crosssectional and prospective.
The study design has been revised to "A cross-sectional, descriptive, and analytical study." Also, the manuscript title has been updated to: "Life satisfaction, job satisfaction, life orientation and occupational burnout among nurses and midwives in medical institutions in Poland: a cross-sectional study". Thank you.
4. At the end of the introduction the importance of doing the study (justifying it) should be stronger.
As advised, additional paragraph has been provided, namely: "Early detection of the phenomenon of occupational burnout is an indispensable element of social and environmental support for health care providers. Actions should be taken to reduce long-term depression resulting from the specifics of the nurses and midwives job."
5. Inclusion and exclusion criteria are the same.
This section has been improved and additional section Recruitment has been provided: "Participation in the study was anonymous and voluntary. Recruitment procedure was carried out by contacting professionally active nurses and midwives and inviting them to participate in specialization training at the European Center for Postgraduate Education in Wrocław, Poland. Contact was established via telephone, email and regular mail providing information on the study objectives. The inclusion criteria to participate in the study were: having a permit to practice nursing and being a registered nurse (RN), having current professional activity, giving consent to participate in the study and being over the age of 18."
6. Was a random or a conventional sampling?
The selection of research groups was based on conventional sampling (the study included people whom we managed to reach directly).
7. Comparing your burnout levels with nurses from other units such as oncology, primary care, emergency or paediatrics in the discussion would be interesting.
We appreciate this valuable idea, which will be considered in our future studies. At this moment, we placed this issue in the Limitations section. Thank you.
8. Study limitations should be included.
As recommended, the Limitations paragraph at the end of the Discussion section has been provided: "There are some potential limitations for this study that should be mentioned. First of all, the study lacks of an external control group, which would be valuable to compare the obtained results of burnout with controls. Also, study group could be divided into two comparative groups of nurses and midwives regarding selected specifications of their professional activities. Such presentation of differences or similarities in wide range of variables studied between these professional groups could be an additional asset of the study. And the last but not least, an interesting would be to compare burnout levels obtained in our study with nurses from other units such as oncology, primary care, emergency or paediatrics."
VERSION 2 -REVIEW REVIEWER Jose L. Gómez University of Granada, Spain REVIEW RETURNED 11-Dec-2018
GENERAL COMMENTS
Thank you for addressing the comments.
